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SUMMARY:	
The trial court did not err in granting summary judgment in favor of defendant-employer where plaintiff-employee failed to put forth sufficient evidence from which a rational trier of fact could find, by a preponderance of the evidence, that defendant-employer’s legitimate nondiscriminatory reasons for his termination—poor performance and attempting to sell products that the company did not offer—were merely pretextual.   
JUDGMENT:	AFFIRMED

JUDGES:	OPINION by ZAYAS, PJ.; BOCK and KINSLEY, JJ., CONCUR.











