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SUMMARY:


The trial court did not abuse its discretion in granting employee’s request for a preliminary injunction to enjoin enforcement of the noncompetition restrictive covenant in the employment agreement between employee and employer where the record supports the trial court’s determination that the noncompetition restrictive covenant was greater than required for the protection of the employer.  
Appellant, a third-party plaintiff, lacks standing to appeal from the trial court’s grant of a preliminary injunction where the record does not support that the appellant was aggrieved by the judgment of the trial court at issue in the appeal.
JUDGMENT:
AFFIRMED AND APPEAL DISMISSED IN PART
JUDGES: 

OPINION by ZAYAS, J.; KINSLEY, P.J., and NESTOR, J., CONCUR.
