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SUMMARY:


The trial court erred when it dismissed plaintiff-employee’s common-law wrongful-discharge claim in violation of Ohio’s public policy against employment discrimination on the basis of a person’s disability based on plaintiff-employee’s failure to allege facts that would satisfy the statutory definition of an employer because R.C. Ch. 4112’s definitional section does not inform the basis of the public policy announced in R.C. 4112.02(A).
The trial court erred when it dismissed plaintiff-employee’s statutory claim for workers’ compensation retaliation under R.C. 4123.90 based on the “coming and going” rule because a workers’ compensation retaliation claim does not depend on a workplace injury or successful workers’ compensation claim. 

 The trial court erred when it dismissed plaintiff-employee’s common-law wrongful-discharge claim in violation of Ohio’s public policy against workers’ compensation retaliation under R.C. 4123.90, because such claims are available to plaintiffs-employees who were terminated before they filed for workers’ compensation and regardless of whether their workers’ compensation claims would have been successful. 
JUDGMENT:
REVERSED AND CAUSE REMANDED
JUDGES: 

OPINION by BOCK, P.J.; NESTOR and MOORE, JJ., CONCUR.
