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SUMMARY:


The trial court properly awarded summary judgment to the defendant-employer hospital on the plaintiff-employee’s claim for wrongful termination in violation of public policy where the employer demonstrated that it terminated the plaintiff for her unauthorized access of a patient’s private health information and the plaintiff failed to present evidence creating a genuine issue of material fact as to the employer’s overriding business justification for the termination.
JUDGMENT:
AFFIRMED 
JUDGES: 

OPINION by KINSLEY, P.J.; ZAYAS and MOORE, JJ., CONCUR.
